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Quality and sustainable development 
policy
Presto Brandsäkerhet is a total provider of products, services and training in the field of fire 
safety. Our vision “Always Safe – No injuries or damages from fires or accidents” aims to 
contribute to a safer community by helping protect our environment and support preventive 
measures in the workplace, in a step-by-step manner.

To accomplish this, we emphasise maintaining the superior quality of our products and 
services as well as prioritising improvements in safety, quality and sustainable development in 
everything we do. 

Our objective is to act professionally and responsibly, conduct targeted and high quality 
sustainable development work based on the size of our business, our industrial sector as well 
as our global targets and guidelines. 

We want to be seen as a driving force leading development in the industry, and define best 
practises to take us forward.

Presto is vigilant and does its utmost to understand the interests of its stakeholders by 
engaging in open dialogue with its customers, authorities, and relevant players to continuously 
monitor their requirements and prepare for any changes.

We define compliance as fulfilling the compulsory requirements of Presto’s statutes and its 
stakeholders, as a bear minimum.

Presto should always be regarded as reliable, by ensuring a highly skilled workforce and 
delivering on its promises. In our work on sustainable development, we shall act responsibly 
and transparently with sustainable development being embedded in our decision-making. 
We will always work proactively to reduce our negative footprint and expand our positive 
contributions.
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As a manufacturer, our most important sustainable development commitment and 
guiding principle is to promote the development of environmentally suitable products, 
clearly focusing on reducing our environmental impact and climate footprint together 
with supplying non-toxic content. 

In everything we do, the following constitutes our prioritised sustainable development 
commitments:

– Efficient and sustainable transportation,
– Raising environmental awareness among our employees and other stakeholders, 
– Waste minimisation and streamlining of resources 
– Minimising handling of chemicals with the purpose of preventing pollution of 

groundwater, soil and air, and
– Socially and ethically sound conditions in our own operations and those of our 

suppliers. 

Through clear guidelines and goals we aim to continuously develop and improve our 
quality and sustainability management. 

Filip Bjurström
VD och koncernchef
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Work environment policy
As an employee at Presto, you should always feel secure and valued.

For Presto, your safety is a core concern. 
Safety goes beyond what we convey through trainings, consultations and the work we 
perform on behalf of our customers. Safety always reflects our own work methods and 
the prerequisites we create for each other as co-workers.

A focus on the work environment and risk awareness shall remain an integrated part of 
what Presto represents and does, and viewed as essential in every situation and 
challenge we face. A culture of safety is embedded in our DNA.

A safe work environment requires efficient tools, and at Presto we take pride in 
proactively conducting systematic work environment checks where physical, 
organisational and social criteria are naturally integrated in the work environment. 

For a work environment and safety culture to come into force and enrich our lives, 
engaging in dialogue and increased awareness are required. We make sure that all 
foremen and managers have the necessary skills, resources and authorisations to be 
able to safely manage work environment issues in their daily operations.
At Presto, no one should suffer from mental health issues or injuries as a result of work 
environment shortcomings.
We promote preventive healthcare and, depending on need, we conduct occupational 
rehabilitation.



Presto is a workplace that reflects equal opportunity and treatment – a place where 
everyone always feels welcomed. No form of harassment or bullying will be tolerated. 
At Presto, there is zero tolerance for harassment or bullying.

Presto’s work environment should be steeped in respect and trust for one another, in 
open dialogue, where everyone reminds each other of the risks, rules of conduct and 
proper courtesy.

To achieve this, every employee is expected to demonstrate personal responsibility to 
promote good health and a pleasant and safe work environment where we all feel 
comfortable to report risks and bring forward suggestions for improvement.

Every employee shall be given independence and clear work instructions through the 
assignment of responsibility and authority, and a safe space shall always exist to 
discuss issues regarding development and challenges. 

Work is an important part of our daily lives, which makes our commitment to a healthy 
and sustainable work environment a challenging yet essential responsibility.

Simply stated, our goal is for Presto’s workplace to be such where we feel good, 
where we feel appreciated and valued, where we can grow and shape a workplace 
we would happily recommend to others!

Work environment goals
Presto’s goal is to become the most attractive employer in the industry and to sustain a 
pleasant and safe work environment. 

Its employees constitute Presto’s most important resource! 

This is why we are continuously following up on our employees’ work satisfaction with 
the following statements

I feel good working for Presto.

I feel valued in my role at Presto.

I am growing in my role at Presto.

I’m happy to recommend working at Presto to others.

Filip Bjurström 
CEO and Group Chief Executive
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Create value out of risk
By applying our comprehensive view on fore 

protection and safety, we help our clients, based on 
their prerequisites, to make theis operations safer, 

better and more sustainable.




